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What we will cover:

Health and safety at home

COVID-19 vaccination queries 

Discussion 
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Working from home safely 

What legal responsibilities 

do employees have for staff 

working from home 

regularly?

What are the key health and 

safety risks when working 

from home? 

Who has responsibility for 

providing a safe and 

effective workstation?                   

Should policies be 

introduced to address 

burnout? 
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Working from home safely 

Consider:

• Duties under HWSA apply 

where work is carried out 

• Reasonably practical 

measures to minimise risks 

• Less control but can have 

influence 

Common hazards:

• Workstation set up – physical 

harm

• Electrical equipment –

shocks, trips 

• Isolation – psychological 

harm 
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COVID-19 Vaccinations

Balancing health and safety 

obligations with employees’ human 

rights 

Legislative protections:

• New Zealand Bill of Rights Act 

1990: right to refuse medical 

treatment

• Human Rights Act 1993: 

prohibited grounds of 

discrimination

• Privacy Act 2020: collecting, 

storing and accessing personal 

information 

• Employment Relations Act 2000: 

obligations of good faith; full and 

fair process 

Key orders produced in response to 

COVID-19:

• COVID-19 Public Health 

Response (Vaccinations) Order 

2021

• COVID-19 Public Health 

Response Act 2020
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COVID-19 Vaccinations – Common questions 

Can you make vaccination 

mandatory for workers?

• Vaccination Order or 

COVID-19 Exposure 

Risk Assessment 

Can you ask whether a 

person is vaccinated?

Can you restrict access to 

your premises to only 

vaccinated persons?

Can you require third 

parties to be vaccinated?

Should testing be a control 

measure? 

Can  you enforce mask 

wearing?

What privacy obligations 

do you owe regarding a 

person’s vaccination status? 
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Key Takeaways 

Working from home / remote 

working

• Obligations extend to 

anywhere work is carried out

• Includes workstation set-up, 

psychosocial wellbeing, 

security and privacy

Covid-19 vaccinations 

• Balancing act between health 

and safety obligations and 

employees’ rights

• Ability to require role to be 

performed by vaccinated 

worker , asking for vaccination 

status and excluding 

unvaccinated persons depends 

on risk assessment


